Bi-vocational Ministries Compensation Guidelines

This information is intended for those churches seeking a bi-vocational minister. As you are determining compensation, the following salary guidelines are recommended.

We suggest that you consider ministry needs in terms of units of time. A unit would equal a three to four hour span of time (morning, afternoon, evening). Sunday morning would be considered two units using one unit for preparation. We suggest that you consider a minimum of $75.00 per unit. (Cf. Chart below)

The details of negotiating a compensation and benefits package for a bi-vocational position may be complex, depending on the variables of housing and other factors. Consideration should be given for such benefits as travel, continuing education, insurance, and pension.
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We suggest $ 75.00 a unit with one additional unit for study and sermon preparation, which covers all preaching and teaching. For example; if your ministry needs are Sunday AM + Sunday PM + Wednesday PM suggested compensation would be:

Sunday AM  2 units

=
$ 150.00

Sunday PM  1 unit

=
     75.00

Wednesday PM  1 unit

=
     75.00

Total Salary Compensation
=

$ 300.00

HOUSING GUIDELINES FOR CHURCHES WITH PARSONAGES


Churches which can supply their minister with a parsonage have an extremely valuable resource to offer. In a time when housing costs are high, owning a parsonage may make it possible for a church to secure the leadership desired. Unless the church is able to assist their minister with a down payment on a house many clergy are not able to purchase a home of their own. Therefore, a parsonage is an asset for them as well.


Many churches have a valuable asset in their parsonage and these guidelines are meant to help the churches with parsonages to maximize that asset while at the same time provide for the short term and long term needs of those who provide ministerial leadership.

Good Stewardship Of Assets In Our Parsonage

1. In general is the parsonage well maintained?













Yes ___ No ___

a. Grounds and shrubs
















Yes ___ No ___

b. Heating/cooling system
















Yes ___ No ___

c. Electrical wiring

















Yes ___ No ___

d. Exterior painting or siding
















Yes ___ No ___

2. Is the parsonage adequately insured?














Yes ___ No ___

3. Are there provisions for an annual review of needed maintenance?







Yes ___ No ___

Good Stewardship Of Relationships Between The

Congregation And The Minister For Housing

1. Is there adequate recognition by the church that the parsonage is the minister’s home though owned by the church?



















Yes ___ No ___

2. Is there consultation between the members of the church who are responsible for maintaining the parsonage and those who are going to be living or who are already living in the parsonage so that the surroundings will be pleasant and home like to the occupants of the parsonage?
Yes ___ No ___

a. Is the minister regularly asked about the general repairs needed on the parsonage?
Yes ___ No ___

b. Is the minister involved in any cosmetic changes? (i.e. wall papering interior painting, replacement of floor coverings, etc.)







Yes ___ No ___

c. Is the minister consulted about the condition of church owned appliances?

Yes ___ No ___

d. When something is wrong, are there clear channels and methods of reporting, repairing, or replacing what is causing the problem?






Yes ___ No ___

